Think of this topic as if you are trying to persuade your board of directors to adopt an initiative which will place an increased level of emphasis on emotional intelligence and positive emotions. Discuss its importance and try to use examples of businesses that are implementing such initiates. Dedicate a small portion of your delivery to the address of any potential objections to your proposition and specifically address implications for individual, group and organizational behavior. Provide graphs or charts to support your argument!

Use this textbook: Organizational behavior. A Practical, Problem-Solving Approach
Second Edition. By Angelo Kinicki

I have created an outline for you to research and write about. Use it if it helps:

1. What are emotions in the workplace?
a. Basic information everyone should know
i. EI has been linked to better social relationships, wellbeing, and satisfaction across all ages and contexts, including work. (book page 108)
1. Define emotional intelligence
ii. Emotional intelligence  is the ability to monitor your own emotions and those of others, to discriminate among them, and to use this information to guide your thinking and actions. (from book)
ii. Recognizing self-awareness Awareness that there is a constant and complex dance between emotions and feelings could significantly improve your emotional intelligence, including your decision making ability. (https://www.forbes.com/sites/forbescoachescouncil/2018/05/09/how-your-emotions-influence-your-decisions/#4b56f86a3fda)
ii.  
1. Being emotional and not political 
1. Conclusion 

